
1

POSITION MANAGEMENT - SUMMARY OF REVISIONS

1-18-53

11-3-65

12-2-72

12-13-74

12-15-69

10-29-75

Limit job study for any one particular job to one per year.

Classification - Subject to the approval of the director, each agency shall allocate
every position in the local agency to one of the classes established in the
classification plan.

Established an apprenticeship training program in coordination with the NC Dept.
of Labor.

Policy on minimum qualification standards approved, including provision for
management to be responsible for determining alternative qualifications, subject to
approval by State Personnel Director.

State Personnel Director may assign a tentative flat rate salary when there is
insufficient information to determine definite classification and pay provisions within
the established compensation plan.

Clarified that management is responsible for determining specific job-related
qualifications that are an addition to minimum standards; also responsible for any
adverse effects resulting from the use of selection standards that have not been
established by OSP.


