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Class Concept   

Positions perform supervisory work in connection with the operation, repair, and overhaul of U.S. Coast 

Guard inspected ferry vessels. Work entails the responsibility for planning assignments and supervising 

lower-level personnel engaged in piloting ferryboats and performing operational duties aboard them. 

Discretion and judgment are required in determining the nature of repairs to be made or the necessity for 

complete overhaul to diesel engines. Work in this class is reviewed by a technical supervisor for condition 

of equipment, safety and efficiency of operation. Position is responsible for keeping inventory of all 

equipment and seeing that adequate supplies are in stock as well as making necessary repairs to slips 

and landings to ensure security of ferryboats and cargo. Positions determine the need for dry-docking 

ferryboats for repair, and transports ferry to shipyard for major repairs, comprehensive inspections, or 

complete overhaul.   

  

Recruitment Standards   

  

Knowledge, Skills, and Abilities   

• Working knowledge of the installation, operation, maintenance, and repair to marine 

equipment, diesel engines, docks, and landings.   

• Working knowledge of State and Federal navigation laws and regulations pertaining to ferry 

operations and landings.   

• Skill in the operation of power-driving craft of at least 25 feet in length.   

• Ability to direct the work of subordinate employees engaged in ferryboat maintenance or 

operational work.   

• Ability to completely overhaul diesel engines with the exception of the fuel system.   

• Ability to keep an accurate inventory of equipment and property.   

• Ability to prepare periodic reports related to operation, repairs, and special problems of the 

ferry operation.   

  

Minimum Education and Experience   

Bachelor’s degree from an appropriately accredited institution and two years of experience in personnel, 

budgeting or administrative management experience; or,  

  

High school or General Educational Development (GED) diploma and six years of experience comparable 

to that listed above; or an equivalent combination and directly related experience.  

 

 

 

  

  

  
Note: This is a generalized representation of positions in this class and is not intended to identify essential functions per ADA.  
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