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25 NCAC 01O.0102 is proposed to be repealed as follows:   1 
 2 
25 NCAC 01O .0102  PURPOSE  3 
The purposes of the performance management system are to ensure that:  4 
(1) The work performed by employees accomplishes the work of the agency;  5 
(2) Employees have an understanding of the quality and quantity of work expected from them;  6 
(3) Employees receive ongoing information about how effectively they are performing relative to expectations;  7 
(4) Awards and salary increases based on employee performance are distributed accordingly;  8 
(5) Opportunities for employee development are identified; and  9 
(6) Employee performance that does not meet expectations is addressed  10 
 11 
History Note:  Authority G.S. 126-4; 126-7;  12 

Eff. August 1, 2007.  13 


