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COBRA Coverage
The Consolidated Omnibus Budget Reconciliation Act of 1986 (COBRA) allows the employee and/or his or her dependents to continue 
current NCFlex Dental, Vision, and HCFSA coverages for a specific period when the employee and/or his or her dependents are enrolled and 
coverage is lost due to a qualifying event. The employee must pay the required cost of coverage.

The following charts show the coverage provisions — except for the duration of coverage for the HCFSA, which can only be 
continued to end of the plan year.

Qualifying Event Qualified Beneficiaries Who  
May Continue Coverage Duration of Coverage 

Employment ends for any reason other than gross 
misconduct Employee, spouse, dependent children Up to 18 months

An employee loses benefit eligibility due to 
reduction in hours Employee, spouse, dependent children Up to 18 months

During the first 60 days of COBRA coverage the 
employee or his/her dependent becomes disabled 
under the Social Security Act

Employee, spouse, dependent children Up to 29 months; months 1-18, 102% of 
premium; months 19-29, 150% of premium

An employee divorces or legally separates Ex-spouse and/or dependent children Up to 36 months from initial qualifying event

An employee's dependent children lose eligibility Dependent children Up to 36 months from initial qualifying event

An employee becomes covered by Medicare Spouse and/or dependent children Up to 36 months from initial qualifying event

An employee dies Spouse and/or dependent children Up to 36 months from initial qualifying event

If a Benefits Claim is Denied
If an employee has a benefits claim that is denied by the carrier, he/she has certain rights as a plan participant to appeal. For 
informationon the appeals process for specific benefits, employees may contact individual benefit carriers. The steps to the appeals 
process are outlined in the insurance certificates.
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