Volunteer Participation Leave


 


Policy�
Leave with pay, within the parameters outlined below, may be granted for: 





� SYMBOL 183 \f "Symbol" \s 10 \h �	Emergency Services


� SYMBOL 183 \f "Symbol" \s 10 \h �	Blood and Bone Marrow Donorship


� SYMBOL 183 \f "Symbol" \s 10 \h �	Disaster Service Volunteer�
�



Covered Employees�
Type of Appointment�
Is Employee Eligible?�
�
�
�
�
Yes�
No�
�
�
Full-time or part-time (half-time or more)�



x�
�
�
�
  Permanent, probationary,�
�
�
�
�
  trainee, or time-limited�
�
�
�
�
Temporary, intermittent, or part-time (less than half-time)�
�



x�
�



Emergency Services�
Agency heads are authorized to establish a policy providing time off with pay to employees participating in volunteer emergency and rescue services within a limited area around their work station.  Each agency head is responsible for determining that a bonafide need for such services exists within a given area.  A bonafide need should be defined as real or eminent danger to life or property.





Each policy should require:





� SYMBOL 183 \f "Symbol" \s 10 \h �	sufficient proof of the employee’s membership in an emergency volunteer organization and


� SYMBOL 183 \f "Symbol" \s 10 \h �	that the performance of such emergency services will not be an undue drain on the government activities which would be affected.�
�
  


Blood and Bone Marrow Donorship�
Employees are encouraged to use the privilege and opportunity to participate in life giving through blood and bone marrow donorship.  Participating employees shall be given reasonable time off with pay for whole blood donation, pheresis procedure and bone marrow transplant.�
�



Continued on next page


�
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Disaster Service Volunteer Leave�
An agency may grant leave with pay not to exceed 15 workdays in any 12-month period to participate in specialized disaster relief services.  The decision to grant leave rests in the sole discretion of the agency based on the work needs of that agency.





To qualify for leave, the employee must:





� SYMBOL 183 \f "Symbol" \s 10 \h �	be a certified disaster service volunteer of the American Red Cross, and


� SYMBOL 183 \f "Symbol" \s 10 \h �	be requested by the American Red Cross to participate.


�
�
�
The disaster must:





� SYMBOL 183 \f "Symbol" \s 10 \h �	be within the State of North Carolina and


� SYMBOL 183 \f "Symbol" \s 10 \h �	be designated at Level III or higher in the American National Red Cross Regulations and Procedures.





While on disaster leave, the employee shall:





� SYMBOL 183 \f "Symbol" \s 10 \h �	be compensated at the regular rate of pay, and shall


� SYMBOL 183 \f "Symbol" \s 10 \h �	not lose seniority, pay, vacation leave, sick leave, or earned overtime accumulation.





Duties performed while on disaster leave shall not be considered to be a work assignment.  The State shall not be liable for workers’ compensation claims arising from accident or injury while the employee is on assignment.





Note:  This policy implements the provisions of G.S. 166A-30 - 166A-32.�
�
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