
Grade Minimum Midpoint Maximum      
50 27,104 31,504 35,905
51 27,353 32,215 37,077
52 27,602 32,958 38,313
53 27,851 33,700 39,549
54 28,100 34,491 40,881
55 28,350 35,273 42,197
56 28,598 36,146 43,695
57 29,484 37,379 45,273
58 30,388 38,640 46,891
59 31,380 39,985 48,589
60 32,414 41,424 50,434
61 33,542 42,951 52,360
62 34,647 44,492 54,337
63 35,844 46,139 56,435
64 37,062 47,881 58,701
65 38,336 49,746 61,155
66 39,717 51,722 63,727
67 41,208 53,881 66,553
68 42,704 56,130 69,555
69 44,288 58,453 72,619
70 46,039 60,960 75,882
71 47,773 63,497 79,222
72 49,565 66,146 82,728
73 51,516 68,990 86,464
74 53,676 72,058 90,441
75 55,986 75,268 94,550
76 58,359 78,617 98,874
77 61,047 82,222 103,397
78 63,760 85,979 108,198
79 66,671 89,944 113,218
80 69,664 94,040 118,417
81 72,831 98,361 123,892
82 76,041 102,902 129,762
83 79,606 107,792 135,978
84 83,289 112,861 142,433
85 87,131 118,151 149,170
86 91,133 123,707 156,281
87 95,373 129,565 163,758
88 99,908 135,723 171,537
89 104,524 142,116 179,708
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*Per NCGS 126 and 25 NCAC 01i, local governing boards are authorized to establish local pay 
plans and may adjust ranges per local financial ability and fiscal policy.  Local entities should 
perform a market study to determine appropriate local rates. 
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