
Grade Minimum Midpoint Maximum

50 29,034 33,747 38,461

51 29,300 34,509 39,717

52 29,567 35,304 41,041

53 29,834 36,099 42,365

54 30,101 36,947 43,791

55 30,369 37,785 45,202

56 30,634 38,720 46,806

57 31,583 40,040 48,497

58 32,552 41,392 50,230

59 33,614 42,832 52,049

60 34,722 44,373 54,025

61 35,931 46,009 56,088

62 37,114 47,660 58,205

63 38,396 49,425 60,453

64 39,700 51,290 62,880

65 41,065 53,288 65,509

66 42,545 55,405 68,264

67 44,142 57,717 71,291

68 45,744 60,126 74,507

69 47,442 62,615 77,790

70 49,317 65,300 81,285

71 51,175 68,018 84,863

72 53,094 70,856 88,618

73 55,184 73,903 92,621

74 57,498 77,188 96,881

75 59,972 80,627 101,282

76 62,514 84,215 105,914

77 65,394 88,076 110,759

78 68,299 92,101 115,902

79 71,418 96,348 121,279

80 74,625 100,736 126,849

81 78,016 105,364 132,713

82 81,455 110,229 139,001

83 85,274 115,467 145,660

84 89,220 120,896 152,574

85 93,334 126,563 159,791

86 97,621 132,515 167,408

87 102,164 138,790 175,417

88 107,021 145,387 183,750

89 111,966 152,235 192,503
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*Per NCGS 126 and 25 NCAC 01i, local governing boards are authorized to establish local pay plans and may 

adjust ranges per local financial ability and fiscal policy. Local entities should perform a market study to

determine appropriate local rates.


