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EXECUTIVE SUMMARY

The 2023 Appropriations Act (Session Law 2023-134) established a Labor Market Adjustment
Reserve (LMAR) for most state agencies. The Appropriations Act provided funding equal to the
cost of providing a one- and one-half percent increase of the agency’s appropriated salaries and
associated benefits. In addition, the Appropriations Act authorized the Director of State Budget
to adjust an agency’s budgeted receipts to provide an equivalent one- and one-half percent
LMAR.[Sec. 39.2(c).]

Agencies were required to report the use of LMAR to the Office of State Human Resources
(OSHR) by December 15, 2023. In turn, OSHR is charged with submitting a report to Fiscal
Research Division by January 15, 2024. OSHR has compiled a single report detailing how these
funds were distributed by each agency, using a uniform reporting mechanism?, that displays the
salary increases for each job classification, the average increase amount, and the market-based
justification for the awarded salary increases. The market-based justification for awarding
salary increases included the following options:

Increase salary, which was below minimum of range.

Increase salary for an employee who was below the midpoint of the salary range.
To address salary compression, or salary inequity issues.

To address classifications with high turnover, or high vacancy rates.

Other?

vk e

Agencies were also able to select more than one market-based justification for the awarded
salary increases.

The 1.5% LMAR funding? (a 50% increase from last year which includes the same criteria of up
to 25% of positions) allowed agencies to provide increases to a broader number of job
classifications and, on average, larger increases. The 2023 report reflects LMAR increases for
7,641 positions across 501 different job classifications. This represents an increase of 4.25%
from the 2022 report in which 7,329 positions across 317 different job classifications received
LMAR increases. This also represents a 58.04% increase in the number of job classifications that
were awarded LMAR increases from 2022 to 2023%. The average LMAR increase in this year’s

1 The uniform reporting mechanism used to create this document is called the Total Reporting Data file. The file
was provided to the Fiscal Research Division in a separate Excel file on January 15, 2024.

2 Based on agency feedback this option was primarily used to address labor market concerns.

32023 Funding was for agencies and did not include the University of North Carolina System.

4 This data pertains to state agencies, excluding the Judicial Branch.
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https://www.osbm.nc.gov/memo-lmar-2023/download?attachment#:%7E:text=Session%20Law%202023%2D134%20(the,of%20funds%20in%20this%20reserve.

report is approximately $3,109 which is a 38.9% increase over last year, in which the average

increase was $2,238.

To date, 25 state agencies, including the Judicial Branch have reported LMAR usage. Enclosed
are the average salary increases by job classification. The market-based justifications for LMAR
increases by agency and by job classification are also included. The following state agencies and
the Judicial Branch reported the usage of LMAR funds as of December 15, 2023:

LMAR Usage by Cabinet Agencies

Administration (DOA)

Adult Correction (DAC)

Commerce (DOC)

Health and Human Services (DHHS)

Information Technology (DIT)

Military and Veterans Affairs (DMVA)

Natural and Cultural Resources (DNCR)

Office of the Governor (GOV)

Office of State Budget and Management (OSBM)

Office of State Human Resources (OSHR)

Public Safety (DPS)

Revenue (DOR)

Transportation (DOT)

LMAR Usage by Non

-Cabinet Agencies

Agriculture and Consumer Services (DACS)

Insurance (DOI)

Labor (DOL)

Judicial Branch (JB)

Justice (DOJ)

North Carolina Community College System (NCCCS)

Office of Administrative Hearings (OAH)

Office of the State Controller (OSC)

Secretary of State (SOS)

State Board of Elections (SBE)

State Treasurer (DST)

Wildlife Resource Commission (WRC)

Agencies With No LMAR Usage as of December 2023

Environmental Quality (DEQ)

Office of the State Auditor (OSA)

Public Instruction (DPI)




LMAR REPORTING DATA

STATE AGENCY AVERAGE INCREASES (BY JOB)

Agencies, excluding the Judicial Branch, reported LMAR funding for 7641 positions across 501
different job classifications. The following table lists the average salary increase by job
classification.

Job Average Job Average
Accountant | $ 452367 |[Administrative | 2,673.10
Officer |
Accountant Il S 4,559.84 Administrative $ 2,764.26
Officer Il
Accountant lll S 3,700.86 Administrative S 2 066.29
o Officer IlI e
Accountant IV S 6,823.50 ||Administrative s 5 104.22
Accounting $ 847,00 |ISpecialist | T
Clerk Il Administrative s 3.036.36
Accounting $ 8425.84 Specialist Il ’ ’
Director II : Administrative
Accounting ¢ 6.044.20 |lsupervisor S 3,214.21
Manager | Agency General
Acco.un.tlng ¢ 2.483.95 ||Counsel S 7,000.00
Specialist Agency General
Accou!'\t.mg ¢ 2.300.83 ||Counsel Il S 11,267.00
Technician | Agency HR
Accou!'\t.mg ¢ 2.478.36 | [Consultant | S 3,424.49
Technician Il Agency HR
Accou!'\t.mg ¢ 2.467.18 ||Consultant I S 5,059.92
Technician lll Agency HR
ﬁctula;y - Life & ¢ 8500.00 | |Consultant Il S 5,412.93
ealt - Agency HR
Actuary Director | S 5,000.00 Director | S 7,721.00
Administrative
. Agency HR
Assistant > 3,498.00 A $ 5,557.80
Administrative
. Agency HR
Associate | 2 2,111.67 Digrectgr " $ 7,521.89
Administrative
. Agency HR
Associate | > 1,572.46 A $ 7,301.00
f:an;mlstratlve g 1497.67 | |Agency HR : c a5.00
Manager | T
Administrative g 4.638.16 Agencgy HR
Officer Manager I S 6,618.39
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Job Average Job Average

Agency HR Applications

Manager llI > 4,232.00 | irechnician | > 5,077.00

Agency HR Applications

Supervisor > 10,173.00 Technician Il > 2,955.00

Agency Legal Architectural $ 5 000.00

Consultant | > 6,908.25 Supervisor I ’

Agency Legal Assistant

Consultant Il > 3,738.00 Agency General | $ 8,066.67

Agricultural Counsel |

Program S 4,784.00 ||Assistant

Director | Agency General | $ 7,158.11

Agricultural Counsel Il

Program S 3,369.75 ||Assistant

Director Il Judicial District S 3,769.44

Agricultural Manager |

Program S 2,516.00 ||Assistant

Manager Il :\l/JIdiciaI Dilsltrict S 3,240.00

Agricultural anager

Program S 1,650.27 ||Assistant State $ 2.867.00

Technician | Forester

Agricultural Assistive . $ 2.000.00

Research $ 3,192.00 Technologist

DI Attorney || S 10,000.00
irector

Aericaltaral Attorney llI S 7,482.00
gricuira S 1,582.55 | |Attorney IV $ 6,561.00

Technician Il Attorne

Aircraft Manage‘; | $ 3,200.00

Z,alzxizz:ce ’ 10,404.00 Tlaudiologist $ 10,162.80

Airiraft Audit Manager| | $ 3,200.00

Mechanic $ 8,143.43 | |Auditor Ill $ 2,500.00

ALE Assistant _’?Utﬁpsy ! S 1’14200

Special Agent In | $ 4,168.00 Bec kf"c'a”

Charge Ma:n;”ir | $ 6,645.00

Apiary Inspector | S 2,106.80 - g

Applications Boiler &

Systems Analyst | $ 4527.18 Pressure Vessel | $ 2,121.25

| Inspector

Applications Boiler &

Systems Analyst | $ 4,125.58 Pressure Vessel $ 5 000.00

Il Inspector !

Applications Supervisor

Systems $ 8,226.86 ||Boiler

Manager | Inspection

Applications Assri)stant 3 2,000.00

Systems S 6,500.00 | |Director

Manager I Boiler Operator | $ 5,301.80
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Job Average Job Average
Budget Analyst| | $ 4,180.50 ||Chemistry g 4 656.50
Budget Analyst g 334267 Technician Il AR
I T Chief Deputy | S 6,254.67
Budget Analyst Chief Deputy I S 4,434.00
5,800.80 -
1 > Chief Deputy lll | $ 9,356.00
Budget Manager g 4,790.13 Chief Legal g 7.004.00
I Counsel
Business Chief Probation
Enterprise S 2,000.00 |l|and Parole S 4,635.05
Consultant Il Officer
Business Comm Corr Asst
5,927.67 . .
Manager | 2 Chief of Special | $ 3,208.00
Business Officer $ 2 953.80 Ops
I Comm Corr g 16.967.00
Business Officer Deputy Director S
» $ 4,458.81
. Community
Business Development S 2,667.00
Services S 2,556.64 | |pjanner I
Coordinator | Community
Business Development S 3,138.50
Services S 2,592.00 Specialist |
Coordinator |l Community
Business Development S 2,672.00
Systems Analyst | $ 4,272.81 Specialist Il
I Community
Business
Employment
Systems Analyst | $ 6,431.95 Program s 5,000.00
I : Manager
Business Community
System.s Analyst | S 5,691.25 Employment ; 3 156.41
Supervisor Program 1=I0-
Carpenter | S 2,090.00 |[specialist
Carpenter |l S 3,061.75 [[community
Casework |
: $ 2,666.67 Employment
Associate | Program 5 2,000.00
ot |3 191825 |
Contract
Central Regional Specialist | 5 2,000.00
Field Contracts
Coordinator, S 2,860.00 Technician S 2,716.00
Gove g Cook $ 1,662.30
Chaplain | 2,463.67 ||correctional
Chemist | $ 616.00 | |administrator| | ° 12,037.00
Chemist Il S 9,728.00 I
- Correctiona
Chemistry . S 10,741.60
supervisor I S 10,395.00 | |aAdministrator Il
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Job Average Job Average
Correctional Correctional
Asst Supt for S 2,955.00 ||Food Service S 1,950.54
Program | Supervisor |
Correctional Correctional
Asst Supt for S 3,158.50 ||Food Service S 1,727.56
Programs I Supervisor I
Correctional Correctional
Asst Supt Il > 3,401.00 Food Service S 2,096.91
i Supervisor Il
Corre(.:tlonal S 3,302.29 P :
Captain | Correctional
i Housing Unit 3,232.86
Corre(.:tlonal $ 3,080.41 g S ,
Captain Il Manager |
Correctional Correctional
Captain Il > 3,141.09 Housing Unit S 2,908.91
Correctional Manager I
Case Manager ? 3,463.00 Correctional
Correctional Housing Unit S 2,701.07
Facility S 9,220.70 ||Manager llI
Admmls.trator C.orrectlonal $ 2 841.35
Correctional Lieutenant |
Facility Correctional
. . 2,800.83
Superintendent > 11,969.25 Lieutenant Il >
I . C.orrectlonal $ 2 895.24
Correctional Lieutenant Ill
Facility Correctional
Superintendent ? 9,114.00 Prison Warden > 6,816.00
Il Correctional
Correctional Programs S 2,544.66
zzCIE:?Intendent > 7,279.00 zl:)ff(-:'r(\:/tlisgr:al
P S 2,274.28
I Sergeant |
Correctional Correctional
Food Service S 1,577.37 ||Sergeant Il > 2,363.18
Manager | Correctional
Correctional Sergeant IlI > 2,371.90
Food Service 2,483.29 imi i
S Criminal Justice g 2.963.33
Manager I Planner |
Correctional imi i
. Criminal Justice g 2 802.00
Food Service S 2,158.80 | |Planner Il
Manager Il Criminal Justice
Correctional Specialist/Invest | $ 2,390.33
Food Service $ 1,867.17 |
Officer | Criminal Justice
Correctional Specialist/Invest | $ 2,202.84
Food Service S 2,115.28 ||I

Officer Il
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Job Average Job Average
Criminal Justice Elections
Specialist/Invest | $ 3,036.00 ||Specialist Il > 7,000.00
\% Electrician | S 2,429.00
Criminal Justice Electrician Il S 4,527.56
Training S 2,884.40 | |Electrician
Coordinator | Supervisor s 1,194.00
Customer Electronics
Experience S 3,938.25 ||Technician | > 1,835.40
Specialist Electronics
Dental Assistant | S 812.00 |[Technician Il > 1,424.50
Den.tal Electr(.)rylcs g 2.011.00
Equipment S 190.00 | |Technician IlI
Technician Elevator
Dep Director Inspection S 1,622.00
Samarc and Supervisor
Training > 3,102.00 Elevator $ 5 396.21
Academy Inspector T
Deputy Emergency
Se.crt.etary/Com S 7,297.75 ||Management S 2 435.93
missioner | Area
Deputy Coordinator
Secretary/Com S 9,111.00 ||Emergency
missioner | Management S 2,012.89
Deputy Officer
Secretary/Com S 2,585.00 ||Emergency
missioner Il Management
Dir Of Officer > 2,370.00
Governor's S 3,765.00 | |Supervisor
Western Office Emergency
Director Management S 2,769.55
Governor's S 3,765.00 ||Specialist
Eastern Office Emergency
Disability Management $ 2,500.83
Determination S 939.00 Supervisor
Specialist | E
Driver License mergency
. S 1,619.00 ||Medical
Examm.er I Program S 5,625.00
Educational Specialist
De\{elopmental S 1,396.25 Employment
Assistant Retaliation $ 4,350.00
Educational Investigator
De\{elopment(je1l S 1,582.00 Engineer | S 3,807.36
Assistant Lea Engineer II S 8,347.93
Elections Engineer IlI S 4,763.82
Investigator | > 3,500.00 Engineering
. S 15,000.00
Director |
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Job Average Job Average
Engineerin Financial
gineering $ 3,004.50 _ $ 7,836.50
Supervisor | Investigator
Engineering g 6,223.33 | [Firefighter $ 2,216.00
Technician | Food & Drug
Engihneje.ring $ 6,980.67 Protection S 5,610.00
Technician Il Division Dir
Engineering
-~ $ 8,884.00 Food Regulatory
Technician Il Specialist | S 1,329.25
Enterprise Risk Food Service
& Security $ 14,467.00 | |s,pervisor | 5 2,352.67
Dire.ctor Food Service $ 5 076.86
Environmental Supervisor Il ’ .
Program S 15,000.00 Foreign
Mar\ager I Language S 1,853.00
Environmental Interpreter
Program S 2,979.00 [Irorensic
Supfervisor I Pathologist S 1,981.00
EnV|r.oFmentaI $ 2514.00 | [Forest Fire
Specialist | I Equipment S 2,307.80
Environmenta
Technician Il > 1,740.00 | Operator
_ Forester | S 2,289.70
_Er"'dherfc_e $ 344000 |[Forester Ii $ 1,556.00
ec anlan Forestry $ 5 052.14
Z’;i;:::fl $ 4,709.42 ||Supervisor | e
Forestr
Executive sy erviz,or " S 2,386.25
Assistant Il > 4,573.75 P
Grants
Elx:cren§|9n ESduc $ 482783 Administrator Il > 1,872.00
raining spec 1ot Graphic Design
IF o Supervisor > 2,867.50
acility Graohi
i phic
Compliance S 1,893.11 Designer Il S 2,843.20
Consultant | Grounds
FacilitY Supervisor | S 1,088.00
Compliance S 3,900.70 Grounds
::IorTi;JItzlnt I : — Supervisor I S 3,381.22
acility Flanner 4 - Grounds Worker
Finance and IO S 1,610.83
Business
. Grounds Worker
Compliance > 2,018.67 I S 3,063.09
Analyst |
- - Health Plan
::lnanaal Analyst ¢ 3.590.25 | |Business Analyst S 2,834.50
Hearings Officer g 3914.29
Financial Analyst $ 3951.13 I
Il Housekeeper S 1,206.52
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Job Average Job Average
Housek_eeping g 1,090.40 |[Human Services
Supervisor | Program S 3,764.00
Supervisor |l Human Services
Housek.eeplng $ 914.00 Program S 3,489.29
Supervisor lll Supervisor |
Housing Unit HVAC Mechanic
Supervisor > 1,638.00 | S 3,102.22
HR Technicianl | S 2,206.54 i
ict HVAC Mechanic $ 2172.07

HR Technician Il | S 2,002.64 |
HR Technician Ill | S 2,099.30

- HVAC . S 1,847.67
Human Services Supervisor
Assistant Div Dir | $§ 2,000.00 ||Information &
i Communication | $ 3,690.50
Human Services s Spec |
Asst Div Director | $§ 5,000.00 ||Information &
I Communication | $ 3,821.50
Human Services s Spec ll
Asst Div Director | $§ 3,618.00 ||Information &
Il Communication | $ 3,261.92
Human Services s Spec lll
Planner/Evaluat | $ 2,117.20 ||Insurance
or EomPa”V $ 9,250.00
Human Services >.(am|ner
Planner/Evaluat | S 5,925.33 Director
orll Insurance
Human Services Comp.any 5 4,000.00
Planner/Evaluat | $ 11,003.25 Examiner |
or lli Insurance
Human Services Comp.any 5 1,500.00
Planning S 4,163.30 Examiner I
Supervisor I Insurance
Human Services Company S 5,000.00
Program S 5,009.07 Examiner
Consultant | Manager
Human Services Insurance
Program $ 3,336.23 Consumer S 3,000.00
Consultant Il Analyst |
Human Services Insurance
Program $ 4,505.24 Consumer S 2,062.50
Consultant Il Analyst |l

. Insurance
Human Services Consumer
Program S 5,550.45 Analyst S 2,000.00
Manager | Manager




Job Average Job Average
Insurance IT Director | S 6,948.00
imi IT Director Il S 4,122.00
Criminal $ 5,000.00 .
Investigations IT Enterprise $ 19,255.00
Supervisor Planning Analyst e
Insurance IT Executive | S 4,000.00
Criminal $ 5,000.00 ||IT Planning g 6,015.00
Investigator | ﬁrnsly%t
Insurance Mar:(ajjicrtl S 8,712.60
Regulatory S 9,500.00 T Pro"gect
Analyst Director ) S 6,609.57
Manager I
Insurance T
Regulatory S 4,615.38 .
Project/Program
Analyst | Portfolio S 5,716.00
Insurance
Regulatory S 3,444.44 Manager
Analvst || T IT Security &
y Compliance S 6,318.50
Insurance
Regulator Manager |
Anil o ¥ $ 5,050.00 ||IT Security &
y Compliance S 4,602.15
Manager .
Internal Audit Specialist |
. S 3,171.50 ||IT Security &
Director )
Internal Audit Compliance S 3,423.91
Supervisor 5 2,937.00 | Ispecialist Ii
i IT Technical
:nternal Auditor g 2 608.40 i g 4,669.00
riter
Internal Auditor Judicial District
' 5 4,129.25 $ 6,176.00
I Aodi Manager |
nternal Auditor —
" S 3,608.67 ||Judicial District $ 5.363.67
Inventory Manager I
Assistant 5 1,494.00 |y dicial District g 6.732.50
Manager llI T
S L2200 |l D
u |c.|a. ivision $ 13,615.75
Inventory Administrator
. S 1,501.75
Associate Il Judicial Division
IT Architect S 12,748.00 | |Asst S 13,717.00
IT Business Administrator
Relationship S 4,965.25 | ile Court
Specialist uvenile Lourt ¢ 2,893.67
T Business Counselor Chief
Systems Analyst | $ 3,539.60 ||jyvenile
' Detention
IT Business Center 5 2,668.00
Systems Analyst | $ 4,641.00 | |supervisor




Job Average Job Average
oot |8 1789 | recton | 398182
onstruction , .
Ié)a:enr(;?(;rWasher g 1,265.00 Technician IV
Management
Law Engineer | > 1,686.00
Enforcement Marketin
Program 2 2,970.67 Director ° 2 3,670.00
Specialist Marketin
Legislative iali : > 2,618.56
g Specialist Il
. S 4,000.00
Affairs Manager Meat & Poultry $ 3923.00
Lfeg.lslatlve $ 2,850.00 Insp Director T
Liaison Medical
Licensed Mental Examiner S 4,054.00
Health S 3,396.45 ||specialist
Professional Medical
L|cen:<,ed $ 3,500.00 Laboratory S 12,026.00
Practical Nurse Supervisor |
Locksmith Il S 1,200.00 | |mMedical
Maintenance/C Laboratory S 894.00
onstruction S 1,637.00 | Technician
Coordinator Medical
Maintenance/C Laboratory S 8,447.00
onstruction S 2,473.00 | |Technologist |
Manager | Medical
Maintenance/C Laboratory S 3,677.56
onstruction S 5,000.00 ||Technologist II
Manager || Metrologist | S 2,410.50
Maintenance/C Metrologist Il S 3,186.00
onstruction S 2,712.10 ; ;
it Multimedia $ 1,420.00
upervisor Technician |
Maintenance/C Multimedia
onstruction $ 2,779.79 | ITechnician Il > 1,606.50
Supervisor
Mainterance/C :\letwork Analyst g 2,307.50
onstruction S 3,222.40 [INetwork Analyst
Supervisor Il Il 5 3,204.00
Maintenance/C Network
onstruction S 2,856.00 ||Engineer > 11,926.80
Supervisor IV
Maintenance/C &?r\‘l:;;kr | > 11,7020
onstru_c'.uon S 1,593.63 | |Network $ 5,774.50
Technician | Manager |l
Maintenance/C Nurse S 3,566.65
onstruction S 2,237.58 |[Consultant|
Technician || Nurse $ 4,142.72
Consultant Il !




Job Average Job Average
Nurse $ 3,700.00 ||rocurement ¢ 2,852.02
Supervisor llI Specialist Il
Nutrition Procurement
Program S 6,149.00 | |Specialist IlI > 3,620.00
Assistant Procurement
Nutrition Technician > 1,884.00
Program S 3,279.50 ||Program Analyst
Consultant I > 4,474.50
Operating Program Analyst
Systems I S 2,646.50
$ 5,075.50
Software Program $ 2 269.50
Programmer | Coordinator | ’ '
Operating Program
. S 4,097.43
Systems $ 7,256.00 Coordinator |l
Software Program $ 3 687.30
Programmer I Coordinator llI A
Operations Program
1,288.00 .
Technician > ' Coordinator IV > 6,518.06
Paralegal | S 2,245.25 | |Program
Paralegal Il $ 4,631.33 ||Pevelopment | 5 3,542.06
Paralegal 1l S 3,794.00 ||Coordinator
Paralegal to Program $ 4.047.09
General Counsel > 8,073.00 | |pirector |
Plumber Il S 3,726.80 P':Ogram S 5’900.00
Police Director| | $ 3,616.00 [|Directorll
Police Officer | | $ 2,365.82 :/zogfam | $ 7983.58
Police Officer Il | $ 2,293.00 anager
; - Program
Police Officer $ 3.934.00 g $ 4,637.45
Supervisor | e Manager Il
Police (?fficer $ 3,124.00 Program Officer | S 2,700.00
Supervisor Il Program $ 5194 88
Policy Analyst $ 4,257.93 | |Supervisor | T
; Program
Policy grar $ 6,813.28
Development $ 3,773.00 |[Supervisor I
Analyst Il Psychological
Press Secretary S 6,396.00 ||[Program S 5,445.00
Print Shop Director |
Manager > 4,000.00 Psychological
Printing Program S 6,112.00
Equipment S 1,334.00 | |Director Il
Operator | Psychological
Probation/Parol Program S 4,636.00
e Field Specialist > 2,072.83 Manager
Procurement Psychological
Manager > 3,531.00 Services S 4,234.50

Coordinator




Job Average Job Average
Psychologist Revenue
Senior > 1,880.00 Administration S 2,388.80
i Officer Il
PuF)Ilc I-!ealth g 9,864.00 icer
Epidemiologist Revenue
z;t;lriliil:tealth $ 5.619.21 g(fjfrir;nrisl,;clration S 3,009.63
e s oo [T
chucorn |8 sa600 ||BERET s 4280.71
Public Revenue Field
Information S 9,128.00 ||Auditor S 3,114.33
Director | Supervisor
Public Revenue Officer $ 3 817.72
Information S 2,735.00 ||| A
Manager Revenue Officer
S 5,266.95
Real Property S 3341.00 ||
Agent | Revenue Tax
Real Property $ 3,942.50 ||Assistant S 3,430.75
Agent I Administrator |
Recepti?nist S 4,256.00 [|Revenue Tax
Recreational S 3500.00 |[Assistant $ 8,622.17
Therapist Administrator I
Zigrz:ered $ 2,563.50 |[Revenue Tax ¢ 3.056.25
Auditor | S
Rehabilitation S 1321.75 [R T
Counselor e even.ut.e ax S 2,586.20
- Technician
Rehabilitation Risk Mitieati
isk Mitigation
Program $ 5,000.00 ||\, g S 5,954.00
anager
Manager |l Rules Review
Rehabilitation Commission S 4,387.33
Regional Asst S 4,000.00 ||Counsel
Dir Safety
Rehabilitation Consultant > 6,459.33
Regional S 3,000.00 ||safety Director! | $ 6,693.16
Director Safety Director
Rehabilitation Il Y 5 10,400.00
Services S 4,500.00 |[safety Officer | | $ 5,482.00
Manager | Security
Rehabilitation Coordinator > 1,915.50
Services S 1,530.00 | |Security Guard S 1,704.37
Manager I Securlt.y $ 2.070.00
Residential Life Supervisor
Trainer S 3,375.00 | [Sheriff’s
Standards S 11,484.00

Deputy Director




Job Average Job Average
SHP Manager, State Controller
Projects > 4,406.00 Financial S 4,450.02
SHP Project Specialist Il
Coordinator > 1,482.00 State Forester S 3,182.00
Social Research State HR
Assistant Il > 1,000.00 Consultant Il > 9,016.00
Soaa.l Rgsearch $ 3,536.56 State HR $ 6,400.00
Specialist | Consultant Il
Social Research State HRIS
Specialist Il > >,204.29 Analyst | > 1,559.67
Social Work State HRIS
Program S 4,390.00 ||Analyst Il > 6,870.00
Director State HRIS
Social Worker S 2,760.90 | |Supervisor > 3,871.02
Social Worker State
Clinical > 1,567.00 Veterinarian > 4,310.00
Social Worker $ 3361.57 Stat!st!c!an | S 4,436.86
Supervisor Statistician I S 6,265.33
SOS Law Systems
Enforcement S 3,000.00 ||Administrator | > 4,952.20
Agent Systems
Special Advisor S 7,457.73 | |Administrator | > >,844.00
Special Assistant 3,671.50 i

pecial Assistant | S , Tec.hnlcal $ 1,968.00
Speech And Trainer |
Language S 8,189.75 ||Telecommunicat $ 1 495.00
Pathologist or T
Staff Telecommunlcat $ 1,701.00
Development S 5,207.90 ||or Supervisor
Coordinator Television
Staff Producer S 6,259.00
Development S 6,000.00 ||Director
Director | Television/Medi
Staff a Services S 1,543.67
Development S 2,517.00 ||Coordinator
Specialist | Xselr Support $ 5,167.19
Staff nalyst
Development S 3,697.47 ||Ysersupport $ 8,105.00
Specialist Il Manager |

User Support
State Budget Manager 1] S 10’88700
Management S 4,62864 User Support S 4.473.00
Analyst | Specialist e
State Budget #—Jse; S.u!:)polrt S 1,604.71
Management S 6,064.25 Uec r;man
Analyst Il ser support $ 2,609.60
Technician Il




Job Average
Vehicle/Equipm
ent Repair S 1,800.42
Technician |
Vehicle/Equipm
ent Repair S 1,862.45
Technician Il
Vehicle/Equipm
ent Repair S 2,153.00
Technician lll
Veterans Service
Office Manager
Veterans
Services Officer
Veterinarian S 10,499.79
Vocational
Evaluator

Wage And Hour
Investigator |
Wage And Hour
Investigator
Wage And Hour
Supervisor
Water/Wastewa
ter Treatment S 4,069.50
Operator
Workforce
Development
Training >
Specialist |
Youth
Development S 3,550.00
Center Director
Youth
Program/Educat | S 2,177.50
ion Assistant |

Overall Average 3,109.85

S 4,707.50

S 1,484.33

S 2,222.50

S 4,350.00

S 4,350.00

S 4,350.00

5,939.25




MARKET-BASED JUSTIFICATION (BY STATE AGENCY)

The following table lists the Market Based Justifications by agency, excluding the Judicial Branch. Agencies may select more than one
market-based justification reason. The top two reasons state agencies provided salary increases using LMAR funding was to address
salary compression/salary inequity issues and increases for employees whose salaries were below the midpoint of the range:

Count of
Market Based
Justification #4:
Addresses class

Count of Count of Market
Count of
Market Based

Justification #3:

Market Based Based
Justification #1:
Increase salary,

Justification #2:
Increase Salary

which was for an employee Salary with high
below who was below compression, turnover, or Count of Market
minimum of the midpoint of or salary high vacancy Based Justification
range the salary range  inequity Issues rate #5 Other

Administration 68 17 39

Adult Correction 2669 97

Agriculture and Consumer Service 54 76 329
Commerce 20
Environmental Quality
Health and Human Service 114 1385 263 108
Information Technology 45 47
Insurance 118
Justice 72 92 12 11
Labor 126
Military and Veteran Affairs 16 2
Natural and Cultural Resources 437
North Carolina Community College System 31 4
Office of Administrative Hearings 10
Office of the State Auditor
Office of State Budget Management 24 7 3 1
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Count of
Market Based

Justification #1:
Increase salary,
which was
below
minimum of
range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of
Market Based

Justification #3:

Salary
compression,
or salary
inequity Issues

Count of
Market Based
Justification #4:
Addresses class
with high
turnover, or
high vacancy

rate

Count of Market
Based Justification
#5 Other

Office of State Controller 49 14 1 22
Office of State Human Resources 1 6
Office of the Governor 11
Public Instruction
Public Safety 973
Revenue 88 142 50
Secretary of State 49 1
State Board of Elections 11 8 2 1
State Treasurer 103 9
Transportation 26 1 2
Wildlife Resource Commission 4 4

Grand Total
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MARKET-BASED JUSTIFICATION BY JOB (IN STATE AGENCIES)

The following table lists the Market Based Justifications by job classification. Agencies may select more than one market-based

justification:

Job Classification Count of Market  Count of Market = Count of Market = Count of Market Count of
Based Based Based Based Market
Justification #1: Justification #2: Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other
below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range
Accountant | 17 10 1
Accountant Il 9 2 16 13
Accountant lll 1 1
Accountant IV 1 1 1
Accounting Clerk Il
Accounting Director Il 1
Accounting Manager | 1 2
Accounting Specialist 4 3 2
Accounting Technician | 2 10
Accounting Technician Il 1 4 20
Accounting Technician Il 5 2
Actuary - Life & Health
Actuary Director 1




Job Classification

Count of Market
Based
Justification #1:
Increase salary,
which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market Count of Market Count of
Based Based Market
Justification #3:  Justification #4: Based

Salary Addresses class  Justification

compression, or with high #5 Other
salary inequity = turnover, or high

Issues vacancy rate

Administrative Assistant

Administrative Associate | 1 6

Administrative Associate I 7 39 80

Administrative Lead 5 3
Administrative Officer 1 6 5

Administrative Officer | 1 5 14

Administrative Officer Il 7 12

Administrative Officer Ill 5 12 2
Administrative Specialist | 33 493 139 93 12
Administrative Specialist Il 5 56 38 55 3
Administrative Supervisor 1 18 8

Agency General Counsel | 1

Agency General Counsel Il 1

Agency HR Consultant | 9 2

Agency HR Consultant Il 8 2 3

Agency HR Consultant IlI 4 3 10 1
Agency HR Director | 2 1

Agency HR Director Il 3 2

Agency HR Director Il 1 1 1
Agency HR Director IV 1

Agency HR Manager | 3 3 3

Agency HR Manager Il 4 2 1 2
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Job Classification

Agency HR Manager llI

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high
turnover, or high
vacancy rate

Count of
Market
Based
Justification
#5 Other

Agency HR Supervisor

Agency Legal Consultant |

Agency Legal Consultant II

Agricultural Program Director |

Agricultural Program Director

Agricultural Program Manager |l

Agricultural Program Technician |

Agricultural Research Director

Agricultural Technician Il

Aircraft Maintenance Supervisor

Aircraft Mechanic

ALE Assistant Special Agent In Charge

Apiary Inspector

Applications Systems Analyst |

Applications Systems Analyst Il

Applications Systems Manager |

Ll I SN L

Applications Systems Manager |l

Applications Systems Specialist

Applications Technician |

Applications Technician Il

Architectural Supervisor I

[ER N N
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Job Classification Count of Market = Count of Market @ Count of Market Count of Market Count of

Based Based Based Based Market
Justification #1: Justification #2: | Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other
below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range
Assistant Agency General Counsel | 2 1 1 1
Assistant Agency General Counsel Il 1
Assistant Judicial District Manager | 9
Assistant Judicial District Manager |l 22
Assistant State Forester 1
Assistive Technologist 4 2 2
Attorney I
Attorney Il 1
Attorney IV 3
Attorney Manager Il 1
Audiologist 5
Audit Manager | 1
Auditor Ill 1
Autopsy Technician Il 1
Banking Manager | 2
Boiler & Pressure Vessel Inspector 12

Boiler & Pressure Vessel Inspector Supervisor

Boiler Inspection Assistant Director

Boiler Operator 2

Boiler Operator Lead
Budget Analyst | 2
Budget Analyst Il

Wl lhr|lRL|WwW




Job Classification

Budget Analyst Il

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high

turnover, or high

vacancy rate

Count of
Market
Based
Justification
#5 Other

Budget Manager |

Business Enterprise Consultant Il

Business Manager |

Business Officer |

Business Officer I

Business Services Coordinator |

Business Services Coordinator Il

Business Systems Analyst |

Business Systems Analyst Il

D[P RL|INOP|F-

Business Systems Analyst Supervisor

Carpenter |

Carpenter Il

Casework Associate |

22

Casework Associate Il

Central Regional Field Coordinator, Gove

Chaplain |

Chemist |

Chemist Il

Chemistry Supervisor Il

Chemistry Technician |

Chemistry Technician Il

N|lW|lRr|R|R
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Job Classification

Chief Deputy |

Count of Market
Based
Justification #1:

Increase salary,
which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high

turnover, or high

vacancy rate

Count of
Market
Based
Justification
#5 Other

Chief Deputy I

Chief Deputy llI

Chief Legal Counsel

Chief Probation and Parole Officer

76

Comm Corr Asst Chief of Special Ops

Comm Corr Deputy Director

Community Development Planner Il

Community Development Specialist |

Community Development Specialist Il

Community Employment Program Manager

IR

Community Employment Program Specialist

56

22

Community Employment Program Supervisor

Contract Specialist |

Contracts Technician

Cook

23

Correctional Administrator |

Correctional Administrator Il

Correctional Associate Warden Operations

Correctional Asst Supt for Program |

Correctional Asst Supt for Programs Il

Correctional Asst Supt Il

RN,k

24




Job Classification Count of Market = Count of Market @ Count of Market Count of Market Count of

Based Based Based Based Market
Justification #1: Justification #2: | Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other
below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range
Correctional Captain | 7
Correctional Captain Il 79
Correctional Captain llI 80
Correctional Case Manager 286
Correctional Facility Administrator 20
Correctional Facility Superintendent | 12
Correctional Facility Superintendent I 7
Correctional Facility Superintendent IlI 7
Correctional Food Service Manager | 19
Correctional Food Service Manager |l 14
Correctional Food Service Manager I 15
Correctional Food Service Officer | 58
Correctional Food Service Officer Il 72
Correctional Food Service Officer IlI 93
Correctional Food Service Supervisor | 28
Correctional Food Service Supervisor |l 25
Correctional Food Service Supervisor I 33
Correctional Housing Unit Manager | 28
Correctional Housing Unit Manager Il 95
Correctional Housing Unit Manager Il 45
Correctional Lieutenant | 43
Correctional Lieutenant I 101




Job Classification Count of Market = Count of Market @ Count of Market Count of Market Count of
Based Based Based Based Market
Justification #1: Justification #2: Justification #3:  Justification #4: Based

Increase salary, Increase Salary Salary Addresses class  Justification

which was for an employee @ compression, or with high #5 Other
below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range

Correctional Lieutenant Ill 116

Correctional Prison Warden 2

Correctional Programs Supervisor 149

Correctional Sergeant | 260

Correctional Sergeant Il 443

Correctional Sergeant IlI 446

Criminal Justice Planner |

w| w

Criminal Justice Planner Il

Criminal Justice Specialist/Invest | 5

Criminal Justice Specialist/Invest || 19

Criminal Justice Specialist/Invest IlI 12

Criminal Justice Specialist/Invest IV

Rk =|o

Criminal Justice Training Coordinator | 29

Customer Experience Specialist 4

Dental Assistant

Dental Equipment Technician

Dep Director Samarcand Training Academy 2

Deputy Secretary/Commissioner | 2 2

Deputy Secretary/Commissioner |

Deputy Secretary/Commissioner Ill

Director of Governor's Western Office

[y N = N N

Director of Governor's Eastern Office




Job Classification

Disability Determination Specialist |

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high

turnover, or high

vacancy rate

Count of
Market
Based
Justification
#5 Other

Driver License Examiner |

Educational Developmental Assistant

Educational Developmental Assistant Lead

Elections Investigator |

Elections Specialist |

Elections Specialist Il

Electrician |

Electrician Il

WL R[N IN

Electrician Supervisor

Electronics Technician |

Electronics Technician Il

Electronics Technician IlI

Elevator Inspection Supervisor

Elevator Inspector

39

Emergency Management Area Coordinator

15

Emergency Management Officer

Emergency Management Officer Supervisor

Emergency Management Specialist

31

Emergency Management Supervisor

12

Emergency Medical Program Specialist

Employment Retaliation Investigator

27




Count of Market
Based
Justification #1:

Job Classification

Increase salary,

which was
below minimum
of range

Engineer |

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of
Market
Based
Justification
#5 Other

Count of Market
Based
Justification #4:
Addresses class
with high
turnover, or high
vacancy rate

Engineer Il

Engineer Il

Engineering Director |

Engineering Director Il

Engineering Supervisor |

Engineering Technician |

Engineering Technician Il

Engineering Technician llI

Enterprise Risk & Security Director

Environmental Program Manager I

Environmental Program Supervisor |

Environmental Specialist |

Environmental Technician Il

Evidence Technician

Executive Assistant | 1

11

Executive Assistant Il

WINI[N| P[NP
~N

Extension Educ & Training Spec | 1

23

Facility Compliance Consultant |

32

Facility Compliance Consultant Il

Facility Planner

Finance and Business Compliance Analyst |

28




Job Classification

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high

turnover, or high

vacancy rate

Count of
Market
Based
Justification
#5 Other

Finance and Business Compliance Analyst Il 4
Financial Analyst | 3 1
Financial Analyst Il 4 11
Financial Analyst IlI 1 1 1
Financial Investigator 2

Firefighter 2
Food & Drug Protection Division Dir 1

Food Regulatory Specialist | 14 2

Food Service Supervisor | 3
Food Service Supervisor I 7
Foreign Language Interpreter 1
Forensic Pathologist 2

Forest Fire Equipment Operator 96
Forester | 30
Forester Il 11
Forestry Supervisor | 14

Forestry Supervisor IlI 4

Grants Administrator Il 1

Graphic Design Supervisor 2

Graphic Designer Il 4

Grounds Supervisor | 1

Grounds Supervisor Il 6 1
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Count of Market
Based
Justification #1:

Job Classification

Increase salary,

which was
below minimum
of range

Grounds Worker |

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of
Market
Based

Count of Market
Based
Justification #4:
Addresses class
with high
turnover, or high
vacancy rate

#5 Other

Grounds Worker Il

Health Plan Business Analyst

Hearings Officer I

Housekeeper

13

Housekeeping Manager

Housekeeping Supervisor |

Housekeeping Supervisor |

Housekeeping Supervisor IlI

Housing Unit Supervisor

HR Technician |

28

HR Technician Il

21 1

HR Technician Il

15

Human Services Assistant Div Dir Ill

Human Services Asst Div Director |

Human Services Asst Div Director

Human Services Planner/Evaluator |

Human Services Planner/Evaluator Il

Human Services Planner/Evaluator IlI

Human Services Planning Supervisor |

RIARINININIERIEPRIN

Human Services Program Consultant | 4

w
()]

Human Services Program Consultant II

N
[

W
o

Justification




Job Classification

Human Services Program Consultant IlI

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high
turnover, or high
vacancy rate

21

Count of
Market
Based
Justification
#5 Other

Human Services Program Manager |

Human Services Program Manager Il

Human Services Program Manager llI

Human Services Program Supervisor |

HVAC Mechanic |

(]

HVAC Mechanic Il

=
w

HVAC Supervisor

Information & Communications Spec |

Information & Communications Spec Il

15

Information & Communications Spec lll

Insurance Company Examiner Director

Insurance Company Examiner |

Insurance Company Examiner Il

Insurance Company Examiner Manager

Insurance Consumer Analyst |

Insurance Consumer Analyst Il

Insurance Consumer Analyst Manager

Insurance Criminal Investigations Supervisor

RIN[OOOOPA I NIFRLPINOOD|FR|W

Insurance Criminal Investigator |

N
N

Insurance Regulatory Analyst Director

N

Insurance Regulatory Analyst |

[
w
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Job Classification

Insurance Regulatory Analyst I

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high
turnover, or high
vacancy rate

Count of
Market
Based
Justification
#5 Other

Insurance Regulatory Analyst Manager

=
o

Internal Audit Director

Internal Audit Supervisor

Internal Auditor |

Internal Auditor I

Internal Auditor IlI

Inventory Assistant

Inventory Associate |

Inventory Associate |l

AN|Rlwalp|R|PR

IT Architect

IT Business Relationship Specialist

IT Business Systems Analyst |

IT Business Systems Analyst Il

IT Business Systems/Planning Manager

IT Director |

IT Director Il

NININ U~ N

RlwWlRrlR|RLR|lw|N

IT Enterprise Planning Analyst

IT Executive |

IT Planning Analyst

IT Project Manager |

IT Project Manager Il

N R
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Job Classification

IT Project/Program Portfolio Manager

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high

turnover, or high

vacancy rate

Count of
Market
Based
Justification
#5 Other

IT Security & Compliance Manager |

IT Security & Compliance Specialist |

IT Security & Compliance Specialist Il

11

IT Technical Writer

Judicial District Manager |

Judicial District Manager I

Judicial District Manager Il

Judicial Division Administrator

Judicial Division Asst Administrator

wWw| |00 O

Juvenile Court Counselor Chief

Juvenile Detention Center Supervisor

=W

Laboratory Improvement Consultant

Laboratory Specialist

17

Laundry Washer Operator

Law Enforcement Program Specialist

Legislative Affairs Manager

Legislative Liaison

N[Rr[W|lR|R

Licensed Mental Health Professional

Licensed Practical Nurse

Locksmith Il

=N

Maintenance/Construction Coordinator
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Count of Market
Based
Justification #1:

Job Classification

Increase salary,

which was
below minimum
of range

Maintenance/Construction Manager |

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market

Justification #3:

compression, or
salary inequity

Count of
Market
Based
Justification
#5 Other

Count of Market
Based Based
Justification #4:
Addresses class
with high
turnover, or high

Salary

Issues vacancy rate

Maintenance/Construction Manager Il

Maintenance/Construction Supervisor |

Maintenance/Construction Supervisor |

Maintenance/Construction Supervisor |

Maintenance/Construction Supervisor IV

Maintenance/Construction Technician |

36 13

Maintenance/Construction Technician Il

38 20

Maintenance/Construction Technician Il|

30 28

Maintenance/Construction Technician IV

Management Engineer |

Marketing Director

Marketing Specialist Il

Meat & Poultry Insp Director

Medical Examiner Specialist 1

Medical Laboratory Supervisor |

Medical Laboratory Technician 1

Medical Laboratory Technologist |

Medical Laboratory Technologist Il 1

34

10

Metrologist |

Metrologist Il

Multimedia Technician |
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Job Classification

Multimedia Technician Il

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high
turnover, or high
vacancy rate

Count of
Market
Based
Justification
#5 Other

Network Analyst |

Network Analyst Il

Network Engineer

Network Manager |

Network Manager

N|lRLR[UWIN

Nurse Consultant |

113

Nurse Consultant Il

Nurse Supervisor Il

Nurse Supervisor lll

Nutrition Program Assistant

Nutrition Program Consultant

Operating Systems Software Programmer |

Operating Systems Software Programmer |l

N[ |00|

Operations Technician

Paralegal |

Paralegal Il

=W

Paralegal lll

Paralegal to General Counsel

Plumber Il

Police Director |

RlW|lkR|R|R

Police Officer |
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Job Classification Count of Market = Count of Market = Count of Market = Count of Market Count of
Based Based Based Based Market
Justification #1: Justification #2: | Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other

below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range
Police Officer I 2

Police Officer Supervisor |

RN

Police Officer Supervisor I

Policy Analyst 1 2

Policy Development Analyst Il

1
Press Secretary 1
Print Shop Manager 1 1
Printing Equipment Operator | 2

Probation/Parole Field Specialist 18

Procurement Manager 1 1

Procurement Specialist | 2
Procurement Specialist Il 1 3 1

Procurement Specialist Il

N|F-

Procurement Technician

Program Analyst | 1 2 1 10

Program Analyst Il 8
Program Coordinator | 5
Program Coordinator I 20 4
Program Coordinator I 38 5
Program Coordinator IV 4 24 4
Program Development Coordinator 1 4 1
Program Director | 1 1 2 2




Job Classification Count of Market = Count of Market @ Count of Market Count of Market Count of

Based Based Based Based Market
Justification #1: Justification #2: | Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other
below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range
Program Director Il 1 1 1
Program Manager | 12 1
Program Manager Il 6 11 11
Program Officer 1 1
Program Supervisor | 3
Program Supervisor Il 1 10 1 3 1
Psychological Program Director | 1
Psychological Program Director Il 1
Psychological Program Manager 1
Psychological Services Coordinator 2
Psychologist 1 4
Psychologist Senior 2
Public Health Epidemiologist 1
Public Health Scientist 11 3
Public Health Educator | 1 1
Public Health Educator I 1
Public Information Director | 1 1 3 2
Public Information Manager 2
Real Property Agent | 3
Real Property Agent Il 1 1
Receptionist 1
Recreational Therapist 2




Job Classification Count of Market = Count of Market @ Count of Market Count of Market Count of

Based Based Based Based Market
Justification #1: Justification #2: | Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other
below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range
Registered Nurse 8
Rehabilitation Counselor 7 1
Rehabilitation Program Manager |l 1
Rehabilitation Regional Asst Dir 1
Rehabilitation Regional Director 1
Rehabilitation Services Manager | 2
Rehabilitation Services Manager Il 1
Residential Life Trainer 4
Revenue Administration Officer | 17
Revenue Administration Officer Il 8
Revenue Administration Officer IlI 32
Revenue Field Auditor | 12
Revenue Field Auditor Il 12
Revenue Field Auditor Supervisor 3
Revenue Officer | 88
Revenue Officer I 1

Revenue Tax Assistant Administrator |

Revenue Tax Assistant Administrator Il 5

Revenue Tax Auditor | 17 17
Revenue Tax Technician 33 33
Risk Mitigation Manager 1

Rules Review Commission Counsel 3




Job Classification

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market = Count of Market Count of
Based Based Market
Justification #4: Based
Justification
#5 Other

Justification #3:
Salary Addresses class
with high
turnover, or high
Issues vacancy rate

compression, or
salary inequity

Safety Consultant 2 1
Safety Director | 1
Safety Director 1

Safety Officer | 1
Security Coordinator 4
Security Guard 27
Security Supervisor 1
Sheriff’s Standards Deputy Director 1

Shipping/Receiving Supervisor | 1 1
SHP Manager, Projects 1

SHP Project Coordinator 2

Social Research Assistant 3

Social Research Specialist | 2 15 1
Social Research Specialist Il 7

Social Work Program Director 1
Social Worker 2 19
Social Worker Clinical 2
Social Worker Supervisor 4
SOS Law Enforcement Agent

Special Advisor 1 2 1
Special Assistant 2
Speech And Language Pathologist 4
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Job Classification

Staff Development Coordinator

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high

turnover, or high

vacancy rate

Count of
Market
Based
Justification
#5 Other

Staff Development Director |

Staff Development Specialist |

Staff Development Specialist Il

State Budget Management Analyst |

State Budget Management Analyst Il

State Controller Financial Specialist |

State Controller Financial Specialist Il

State Forester

State HR Consultant I

State HR Consultant Il

State HRIS Analyst |

18

State HRIS Analyst Il

State HRIS Supervisor

State Veterinarian

Statistician |

Statistician Il

Systems Administrator |

Systems Administrator Il

RIN[O|R|R|D|~

Technical Trainer |

Telecommunicator

Telecommunicator Supervisor

RO |NN
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Job Classification

Television Producer Director

Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market

Justification #3:

compression, or
salary inequity

Count of
Market
Based
Justification
#5 Other

Count of Market
Based
Justification #4:
Addresses class
with high
turnover, or high
vacancy rate

Based

Salary

Issues

Television/Media Services Coordinator

User Support Analyst

User Support Manager |

User Support Manager I

User Support Specialist

NINNIN N W[

User Support Technician |

User Support Technician Il

Vehicle/Equipment Operator |

Vehicle/Equipment Repair Technician |

18

Vehicle/Equipment Repair Technician Il

19

Vehicle/Equipment Repair Technician llI

Veterans Service Office Manager

Veterans Services Officer

Veterinarian

19

Vocational Evaluator

Wage And Hour Investigator |

Wage And Hour Investigator Il

Wage And Hour Supervisor

Water/Wastewater Treatment Operator

Workforce Development Training Specialist |

Youth Development Center Director
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Job Classification

Count of Market
Based
Justification #1:
Increase salary,
which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high
turnover, or high
vacancy rate

Count of
Market
Based
Justification
#5 Other

Youth Program/Education Assistant | 12
Youth Program/Education Assistant Il 4
Zookeeper 49
Zookeeper Supervisor 9

Grand Total
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JUDICIAL BRANCH AVERAGE INCREASES (BY JOB)

The Judicial Branch reported LMAR funding for 590 positions across 160 different job classifications. The following table lists the
average salary increase by job classification.

Job Average Job Average

Accountant S 3,246.33 Court Administrator Il S 3,342.00
Accounting Specialist | S 1,248.00 Court Administrator llI S 2,377.50
Accounting Specialist Il S 1,288.50 Court Assistant S 1,058.00
Accounting Specialist Il S 1,903.40 Court Coordinator S 1,579.77
Accounting Specialist IV S 2,446.00 Court Management Specialist | S 7,062.00
Administrative Officer | S 3,254.75 Court Management Specialist Il | $ 5,295.67
Administrative Officer II S 1,927.50 Court Manager | $ 650.00
Administrative Secretary S 1,645.67 Court Manager I $ 1,505.29
Applications Analyst S 5,953.00 Court Manager IlI $ 1,429.00
Programmer Il Custodian $ 1,931.00
Applications Analyst S 4,871.00 — -

Programmer Spec Custody and Visitation Mediator | $ 2,824.89
Applications Portfolio Manager | $ 4,466.00 Custody Mediation Program $ 1,524.11
Assistant Legal Counsel S 5,706.71 Assistant

Benefits Specialist $ 4,322.67 Customer Relations Manager S 11,334.00
Business Analysis & Process Mgt | $ 10,000.00 Cybersecurity Analyst S 5,544.00
Manager Cybersecurity Architect S 3,898.00
Business Systems Analyst S 2,998.50 Data Control Specialist $ 2,993.60
Communications Specialist S 3,921.00 Data Reporting Analyst S 2,676.00
Compensation Analyst 9 3,648.00 Database Administrator $ 3,169.00
Compensation Analyst Senior S 3,648.00 DCS Services Supervisor $ 3,740.00
Computer Operator S 1,960.00 Delivery Driver $ 2,152.25
Computing Services Manager S 4,452.00 Deputy Legal Counsel $ 6,067.50
Contracts Administrator S 2,537.50




Job Average Job Average

Distributed Computing Services | S 3,764.00 GAL Program Specialist |l S 1,980.71
Manager GAL Program Specialist | S 1,957.64
Distribution Assistant > 1,917.80 GAL Regional Administrator S 1,820.00
Distribution Services Manager S 1,910.00 GAL Supervisor $ 2,719.93
Distribution Staff Supervisor S 2,607.00 GAL Training & Development S 1,500.00
eCourts Program Manager S 7,784.00 Manager

Employee Relations Specialist S 2,819.00 Grants Accountant S 2.830.00
Endpoint Services Manager S 5,969.00 Graphic Designer S 2 485.00
Endpoi.nt Serv.ices Specialist S 4,523.00 Human Resources Assistant 5 2.000.00
E)i(f:;?r/e Assistant to the AOC > 3,801.00 Human Resources Manager S 3,691.00
Facilities & Maintenance $ 3,004.50 Human Resources Specialist S 6,100.00
Assistant Human Trafficking Commission S 4,929.00
Facilities & Maintenance S 2,051.00 Exec Dir

Technician IDS Administrative Assistant S 1,301.50
Facility Coordinator 5 2,413.00 IDS Assistant Director S 2,428.00
FacilitY Maintenance S 2,395.00 IDS Budget Manager S 7,410.00
Eicr)g;dclir:tAor:alysis & Process 5 14.449.00 IDS Defender Policy & Planning S 3,807.00
Manager Attorney

Financial Management Analyst| | $ 4,014.86 IDS Financial Analyst S 2,427.00
Financial Management Analyst Il | $ 5,468.00 IDS Legal Associate S 2,605.50
Financial Officer S 7,744.00 IDS Research Director S 4,012.00
GAL Advocacy Specialist | S 2,443.50 Indigent Defense Services Staff S 3,495.00
GAL Advocacy Supervisor S 1,606.00 Attorney

GAL Associate Counsel S 3,791.50 Information & Communications S 3,571.00
GAL Attorney S 4,174.67 Specialist

GAL Attorney Advocate S 3,902.00 Information Assurance S 3,459.00
GAL District Administrator S 2,282.34 Coordinator

GAL Program Assistant S 2,232.60 Network Engineer llI S 4,784.00
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Job Average

Information Technology S 4,285.00
Manager

Infrastructure & Cloud Services S 4,823.00
Director

Infrastructure & Cloud Services S 11,490.00
Manager

Instructional Designer S 2,274.50
Internal Auditor S 2,718.67
Interpreting Services S 5,002.00
Management Specialist

IT Access Administration S 3,367.00
Specialist

IT Asset Management Specialist | S 1,882.00
IT Asset Manager S 2,799.00
IT Help Desk Specialist S 3,085.00
IT Project Portfolio Manager S 3,432.00
IT Support Services Manager S 6,443.00
IT Support Specialist S 2,864.38
IT Support Supervisor S 5,798.60
Judicial Standards Comm S 1,500.00
Investigator

Judicial Standards Commission S 6,100.00
Counsel

Judicial Standards Executive S 5,000.00
Director

Judicial Support Center S 5,197.00
Supervisor

Juvenile Defender S 6,399.00
Micrographics Services Assistant | S 1,233.40
Motor Fleet Manager S 2,726.00

Job Average

Network Security Architect S 3,706.00
Network Security Specialist Il S 3,122.00
Network Security Specialist Il S 3,430.00
Network Services Ops & Admin. S 4,082.00
Manager

Organizational Development S 2,500.00
Manager

Parent Defender S 6,399.00
Payroll Specialist S 2,160.50
PMO and QA Administrator S 4,514.00
Printing Equipment Operator S 1,757.33
Printing Services Manager S 6,522.00
Printing Staff Supervisor S 2,576.00
Privacy Officer S 3,890.00
Procedural Help Desk Specialist S 2,002.50
Procurement Specialist | S 2,642.00
Procurement Specialist Il S 2,240.00
Procurement Specialist Il S 3,950.00
Programs Administrative S 4,234.00
Specialist

Project Coordinator S 4,220.00
Project Coordinator/Technical S 5,980.00
Writer

Receptionist S 2,033.00
Records Manager S 7,816.00
Recruiting Specialist S 4,030.00
Regional Defender S 2,449.00
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Job Average Average
Research and Policy Associate S 4,051.50 Trial Court Research Assistant S 6,194.26
Senior

Resource Defender S 1,436.00
Safety & COOP Consultant S 2,830.00 Overall Average 3,289.85
Salary Administration Manager S 3,691.00
Salary Administration Specialist S 4,500.00
|

Salary Administration Specialist S 6,184.00
Il

Salary Administration Specialist S 2,600.00
|

Sentencing & Policy Advis S 3,040.00
Comm Assoc Dir

Sentencing & Policy Advis S 19,280.00
Comm Exec Dir

Special Counsel Supervising S 6,399.00
Attorney

Staff Court Interpreter S 2,376.33
Supreme Court Chief Deputy S 2,589.00
Marshal

Supreme Court Deputy Marshal | $ 2,197.50
Supreme Court Marshal S 2,710.00
Systems Analyst | S 3,668.83
Systems Analyst Il S 5,472.92
Systems Analyst Il S 4,367.33
Systems Analyst IV S 6,449.50
Systems Programmer S 3,098.67
Systems Programmer Senior S 4,463.25
Talent Management Consultant | S 2,819.00
Senior




MARKET-BASED JUSTIFICATION BY JOB (JUDICIAL BRANCH)

The following table lists the Market Based Justifications by job classification. Agencies may select more than one market-based

justification:

Job Classification Count of Market  Count of Market @ Count of Market = Count of Market Count of
Based Based Based Based Market
Justification #1: Justification #2: Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other
below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range

Accountant 3

Accounting Specialist | 1

Accounting Specialist Il 2

Accounting Specialist IlI 5

Accounting Specialist IV 1

Administrative Officer | 4

Administrative Officer II 2

Administrative Secretary 3

Applications Analyst Programmer lll 1

Applications Analyst Programmer Spec 1

Applications Portfolio Manager 1

Assistant Legal Counsel 7

Benefits Specialist 3

Business Analysis & Process Mgt Manager 5

Business Systems Analyst 2

Communications Specialist 1




Job Classification Count of Market = Count of Market = Count of Market = Count of Market Count of
Based Based Based Based Market
Justification #1: Justification #2: | Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other

below minimum  who was below salary inequity = turnover, or high

of range the midpoint of Issues vacancy rate
the salary range

Compensation Analyst 1

Compensation Analyst Senior

Computer Operator

Computing Services Manager

Court Administrator I

Court Administrator Il

2
3
1
Contracts Administrator 2
1
2
5

Court Assistant

Court Coordinator 22

Court Management Specialist |

Court Management Specialist Il

Court Manager |

Court Manager Il

1
6
2
Court Manager Il 7
3
2

Custodian
Custody and Visitation Mediator 46
Custody Mediation Program Assistant

Customer Relations Manager

Cybersecurity Architect

Data Control Specialist

9
1
Cybersecurity Analyst 1
1
5
1

Data Reporting Analyst




Job Classification Count of Market
Based
Justification #1:

Increase salary,

which was
below minimum
of range

Count of Market | Count of Market = Count of Market Count of
Based Based Based Market
Justification #2: | Justification #3:  Justification #4: Based
Increase Salary Salary Addresses class  Justification
for an employee @ compression, or with high #5 Other

who was below salary inequity = turnover, or high
the midpoint of Issues vacancy rate
the salary range

Database Administrator

=

DCS Services Supervisor

Delivery Driver

Deputy Legal Counsel

Distributed Computing Services Manager

Distribution Assistant

Distribution Services Manager

Distribution Staff Supervisor

eCourts Program Manager

Employee Relations Specialist

Endpoint Services Manager

Endpoint Services Specialist

Executive Assistant to the AOC Director

Facilities & Maintenance Assistant

Facilities & Maintenance Technician

Facility Coordinator

Facility Maintenance Coordinator

Financial Analysis & Process Manager

Financial Management Analyst |

Financial Management Analyst II

Financial Officer

GAL Advocacy Specialist |

NlR|IR|IN|R|R|RP|R|IN[R[R[R[R|R|R|RP|O|R|N| D]+~
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Job Classification Count of Market = Count of Market @ Count of Market Count of Market Count of

Based Based Based Based Market
Justification #1: Justification #2: | Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other
below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range
GAL Advocacy Supervisor 1
GAL Associate Counsel 2
GAL Attorney 3
GAL Attorney Advocate 16
GAL District Administrator 35
GAL Program Assistant 5
GAL Program Specialist Il 7
GAL Program Specialist | 11
GAL Regional Administrator 3
GAL Supervisor 96
GAL Training & Development Manager 1
Grants Accountant 1
Graphic Designer 1
Human Resources Assistant 1
Human Resources Manager 1
Human Resources Specialist 1
Human Trafficking Commission Exec Dir 1
IDS Administrative Assistant 2
IDS Assistant Director 1
IDS Budget Manager 1
IDS Defender Policy & Planning Attorney 1
IDS Financial Analyst 1




Job Classification Count of Market = Count of Market @ Count of Market Count of Market Count of
Based Based Based Based Market
Justification #1: Justification #2: Justification #3:  Justification #4: Based

Increase salary, Increase Salary Salary Addresses class  Justification

which was for an employee @ compression, or with high #5 Other
below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range

N

IDS Legal Associate

IDS Research Director

Indigent Defense Services Staff Attorney

Information & Communications Specialist

Information Assurance Coordinator

Information Technology Manager

Infrastructure & Cloud Services Director

Infrastructure & Cloud Services Manager

Instructional Designer

Internal Auditor

Interpreting Services Management Specialist

IT Access Administration Specialist

IT Asset Management Specialist

RIN|INR|WAR|RIR|R|R[R|R

IT Asset Manager

=
N

IT Help Desk Specialist

[ERN

IT Project Portfolio Manager

=

IT Support Services Manager

=
()}

IT Support Specialist

IT Support Supervisor

Judicial Standards Comm Investigator

Judicial Standards Commission Counsel

RlR|R|wv

Judicial Standards Executive Director




Job Classification Count of Market = Count of Market = Count of Market = Count of Market Count of
Based Based Based Based Market
Justification #1: Justification #2: | Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other

below minimum  who was below salary inequity = turnover, or high
of range the midpoint of Issues vacancy rate
the salary range
3

Judicial Support Center Supervisor

Juvenile Defender

Micrographics Services Assistant

Motor Fleet Manager

Multimedia Technician

Network Engineer I

Network Engineer I

Network Security Architect

Network Security Specialist Il

Network Security Specialist 11l

Network Services Ops & Admin. Manager

Organizational Development Manager

Parent Defender

Payroll Specialist
PMO and QA Administrator
Printing Equipment Operator

Printing Services Manager

Printing Staff Supervisor

Privacy Officer

Procedural Help Desk Specialist

Procurement Specialist |

RININ|R|R|IRPIW|R|N|[R[R[R[R|[R|N|RP|W|W| R0V~

Procurement Specialist Il




Job Classification Count of Market = Count of Market = Count of Market = Count of Market Count of
Based Based Based Based Market
Justification #1: Justification #2: | Justification #3:  Justification #4: Based
Increase salary, Increase Salary Salary Addresses class  Justification
which was for an employee @ compression, or with high #5 Other

below minimum  who was below salary inequity = turnover, or high

of range the midpoint of Issues vacancy rate
the salary range

w

Procurement Specialist Il

Programs Administrative Specialist

Project Coordinator
Project Coordinator/Technical Writer

Receptionist

Records Manager

Recruiting Specialist

Regional Defender

Research and Policy Associate

Research and Policy Associate Senior

Resource Defender
Safety & COOP Consultant
Salary Administration Manager

Salary Administration Specialist |

Salary Administration Specialist Il

Salary Administration Specialist |

Sentencing & Policy Advis Comm Assoc Dir

Sentencing & Policy Advis Comm Exec Dir

Special Counsel Supervising Attorney

Staff Court Interpreter
Supreme Court Chief Deputy Marshal

NlRO|lR|R|R|DdR|RP[R[R[R[BRP|RP|R|RP|RP| P[RR

Supreme Court Deputy Marshal




Job Classification

Count of Market
Based
Justification #1:

Increase salary,
which was
below minimum
of range

Count of Market
Based
Justification #2:
Increase Salary
for an employee
who was below
the midpoint of
the salary range

Count of Market
Based
Justification #3:
Salary
compression, or
salary inequity
Issues

Count of Market
Based
Justification #4:
Addresses class
with high
turnover, or high
vacancy rate

Count of
Market
Based
Justification
#5 Other

Supreme Court Marshal 1
Systems Analyst | 6
Systems Analyst Il 13
Systems Analyst I 6
Systems Analyst IV 4
Systems Programmer 3
Systems Programmer Senior 4
Talent Management Consultant Senior 1
Trial Court Research Assistant 19
Grand Total 590
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